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Strong Interest Inventory® Profile

GENERAL OCCUPATIONAL THEMES

1 Page 2

SECTION 1

The General Occupational Themes (GOTSs) measure six broad interest patterns that can be used to describe your work
personality. Most people’s interests are reflected by two or three Themes, combined to form a cluster of interests, Work
activities, potential skills, and values can also be classified into these six Themes. This provides a direct link berween your
interests and the career and education possibilities likely to be most meaningful to you.

Your standard scores are based on the average scores of a combined group of working adults. However, because research shows
that men and women tend to respond differently in these areas, your interest levels (Very Little, Little, Moderare, High,
Very High) were determined by comparing your scores against the average scores for your gender.

THEME DESCRIPTIONS
THEME CODE : INTERESTS i WORK ACTIVITIES POTENTIAL SKILLS | VALUES ‘
Peopie, teamwaork, helping Teaching, caring for people, Peaple skills, verbal ability, Cooperation, generosity,
. i community service ¢ counseling, training ! listening, showing service to athers
Social s | employees { understanding
. Business, politics, Selling, managing, Verbal ability, ability to ! Risk taking, status,
. .  leadership, ¢ persuading, marketing ! motivate and directothers | competition, influence
Enterprising = i entrepreneurship : ! “
Self-expression, art Composing music, Creativity, musical ability, Beauty, originality,
- i appreciation, i perfarming, writing, i artistic expression i independence, imagination
Artistic A i communication, culture | creating visual art i ;
Machines, computer | Operating equipment, using Mechanical ingenuity and Tradition, practicality,
L. ! networks, athletics, working ! toals, building, repairing, | dexterity, physical i common sense
Realistic R | outdaors i providing security i coordinatian ;
Organization, data Setting up procedures and Ability to work with Accuracy, stability,
R i management, accounting,  : systems, organizing, numbers, data analysis, ; efficiency
Conventional ¢ ; investing, information keeping recerds, developing | finances, attention te detail ¢
i systems computer applications :
Science, medicine, Performing lab work, Mathematical ability, fndependence, curiosity,
o | mathematics, research solving abstract problems, | researching, writing, i learning
Investigative co b conducting research i analyzing :
YOUR HIGHEST THEMES YOUR THEME CODE ; m
¢ Social, Enterprising, Artistic SEA {

B S e A R T R SR

STANDARD SCORE & INTEREST LEVEL

THEME €0D0E en o - © s STD SCORE
Social 62
Enterprising 53
Artistic 52
Realistic 35
Conventional R4
investigative 32

The charts above display your GOT results in descending order, from your highest to least level of interest. Referring to the
Theme Descriptions provided, determine how weil your results fit for you. Do your highest Themes ring true? Look at your
next highest level of interest and ask yourself the same question, You may wish to highlight the Theme descriptions on this

page that seem to fit you best.
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Strong Interest Inventory® Profile . : ! Page 4

OCCUPATIONAL SCALES . SECTION 3

This secrion highlights your Profile results on the Occupational Scales of the Strong. On the next three pages you will find
your scores for 122 occupations. The 10 occupations most closely aligned with your interests are listed in the summary chart
below. Keep in mind that the occupations listed in your Profile results are just some of the many occupations linked to your
interests that you might want to consider. They do not indicate those you “should” pursue. It is helpful to think of each
occupartion as a single example of a much larger group of occupational titles to consider.

Your score on an Occupational Scale shows how similar your interests are to those of people of your gender who have been
working in, and are satisfied with, that occupation. The higher your score, the more likes and dislikes you share with those
individuals. The Theme Codes associated with each occupation indicate the GOT's most commonly found among people
employed in that oceupation.

: YOUR TOP TEN STRONG OCCUPATIONS Occupations of

Dissimilar Interest

1. Community Service Director {SE)

2. Corporate Trainer (AES) Physicist {IRA}

3. Top Executive (E} , Medical llustrator (AIR)
4. Special Education Teacher (SE) { Veterinarian (IRA)

5. Public Relations Director {AE) Athletic Trainer (RIS)

6. Broadcast Journalist [AE) ; Mathematician {IRC}

7. Human Resources Manager (EAS)

8. Attorney (A} )

9. College Instructor (SA)

0. Elementary School Teacher (S) :

R S e e

f1
5
gt e

As you read through your Occupational Scales results on this and the following pages, note the names of those occupations
for which you scored “Similar.” Those are the occupations you might want to explore first. If you have no scores in this
range, take a look at those in the midrange and begin there. You might also consider occupations of least interest or for
which you scored “Dissimilar™; however, keep in mind that you are likely to have litle in common with people in those
types of work and probably would contribute to such occupations in a unique way. Your career professional can guide you
further in this process.

You can learn about occupations from information found in a public library, in the carcer library of a college or university
near you, in a professional career center, or on the Internet. A recommended online source for occupational information is
the O*NET™ darabase at hrtp://online.onetcenter.org. You can also learn a lot 2bout an occupation by ralking to people
who are working in that particular occupation. These people can describe their day-to-day work and tell you what they like

and dislike abour it.
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Strong Interest Inventory® Profile . | Page 6

OCCUPATIONAL SCALES SECTION 3

ARTISTIC ~ Ereating or Enjoying Art, Drama, Music, Writing

H R Similar results (40 and abow
qm_am___,wm OCCUPATIONAL SCALE 0 u_mu_,“_“cs u__:_az__.znma u_:m__;: %5 0 mwﬁﬂm You share _Bm..amw.m with %o“__m: in
AES | Corparate Teainer 5 i | ® ﬁ:m.ﬁ oceupation and probably would
AE Public m,m_m.a:m 9329. it enjoy the work.
AE  ; Broadcast.Journalist iP5 Midrange results {30-39}
A Attorney i 5g You share some interests with women
ASE | English Teacher e in that on.n:umzo: and probahly
: : would enjoy some of the work.
A iReporter -

) i_spmll Advertising Account Manager i 57 Dissimilar results {29 and below])

AER ! Public Administratar P .<o: share ,,ms\.m:a_dmﬂm with women
w I ihatoceupation and pobably
Lbrarign 3%

TN Tt i — B
Al ma_.a., S For morg information ahout :
AR “ Artist i any of these occupations,
ASl  :ESL Instructor 29 ; visit 0*NET™ online at :
Al : Urban & Regional Planner 29 ; http://online.onetcenter.ary.
AR echnical Writer ; ||mw.. N et b emeem crmn evmreras oo v e
A iMusician ] Y
ASE | ArtTeacher ] P15
ARl Graphic Dasigner g 5
AR | Architect i T T e
AR | Medical lllustrator i R

10 1% 20 il an £l 5% 60
REALISTIC — Building, Repairing, Working Outdoors
._.h._ﬂm_uuhmm CCCUPATIONAL SCALE 10 _Dm_mm_’“_“rba . "E:_U:hznmm..c M;“_g: 5 2] mm.““m
RE  :Law Enforcement Officer 43
REl | Military Officer a0
RIC  ; Network Administrator 2
RIC  : Engineering Technician P m ’
RIC Technical Support Specialist 18

__RGI_: Emargancy Medical Tachnician ] s
RIS | Radiologic Technalogist N
RSI Vocational Agriculture Teacher 14
RC Landscape/Grounds Manager HIRY)

 Horticefturist ) Pog

m:nmm:sq: . o i ’ - « ..m
Rl iForester ios
R Automobile Mechanic 7
RI Engineer ?

RIA Carpenter [
RIA i Electriclan {2
RIS i Athletic Trainer -13
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Strong Interest inventory® Profile : " | Page8

PERSONAL STYLE SCALES SECTION 4

The Personal Style Scales describe different ways of approaching people, learning, leading, making decisions, and
participating in teams. Personal Style Scales help you think about your preferences for factors that can be important in
your career, enabling you to more effectively narrow your choices and examine your opportunities. Each scale includes
descriptions at both ends of the continuum, with scores indicating your preference for one style versus the other.

Your scores on the Personal Style Scales were determined by comparing your responses to those of 2 combined group of
working men and women.

YOUR PERSONAL STYLE SCALES PREFERENCES Clear Scores

- X . :  (Below 46 and above 54)
1. You are likely to prefer working with people ! Youindicated a clear preference
2. You seem to prefer to learn through lectures and books . forone style versus the other.
¥ 3. You probably prefer to lead by taking charge {  Midrange Scores [46-54)
) . . * You indicated that some of the
4. You may be comfortable taking some risks © descriptors on both sides apply
. . toyou.
E A e,
CLEAR MIDRANGE CEEAR
PERSONAL STYLE SCALE o pu - - w 5TD SCORE
Prefers working alone; : Prefers working with peaple; !
Work Style enjoys data, ideas, ; 2  enjays helping others; I
i or things: reserved | i : : outgoing H
Prefers practical leamin . : : Prefers academic
] mssamsmaa. learns am : i environments; learns through |
Learning : . . & & ¢ lectures and books; willing te
. i doing; prefers short-tarm : : . o 67
Environment : L . : i spend many years in scheol;
: training to achieve a : H N
: N ot : seeks knowledge farits own
specific goal or ski H
i sake
Is nat comfortable taking is comfortable taking charge
charge of others; prefers | i of and motivating ethers; !
. to do the job rather than ! : i prefers directing others to
Leadership Style direct others; maylea i doing the job alone; enjoys 64
by example rather tha i initiating action; expresses
by giving direction: ; opinions gasily
Dislikes risk taking; like Likes risk taking; appreciates
. . quiet activities; prefer: ! original ideas; enjoys thrilling
Risk .ﬂm_:_é to play it safe; make: 0 { activities and taking chances; 48
carefut decision i makes quick decisions
Prefers accomplishing tasks , .
independently; enjoys role | refers warking on teams;
.*.m.m m . i asindependent contributor; Q . ”%Mm_wwam__mmcﬂm_ﬂam a:_ H.m an a0
Grientation likes to solve problems on : P p m sewing
: 5 : H with others
one’s own
<5 35 45 5 5>

]
CLEAR MIDRANGE CLEAR
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